Southwire’

The POWE

to Transform

2025 SUSTAINABILITY REPORT HIGHLIGHTS

FOR MORE THAN 75 YEARS, SOUTHWIRE HAS HELPED DELIVER SAFE, RELIABLE POWER TO MILLIONS OF PEOPLE WORLDWIDE.
THROUGHOUT THAT TIME, OUR LEGACY HAS BEEN ONE OF RESPONSIBILITY, RESILIENCE AND PROGRESS. NOW, WE CARRY THAT
LEGACY INTO A NEW ERA, BECAUSE WHEN POTENTIAL ALIGNS WITH PURPOSE, WE UNLOCK THE POWER TO TRANSFORM.

Our Strategy for Sustainable Transformation
Five core tenets guide our strategic approach to sustainability and define what progress looks like as we power sustainable transformation for Southwire.

BUILDING WORTH DOING RIGHT GIVING BACK LIVING WELL m

Our success depends on

our customers’ success. We
prioritize Building Worth for
our shareholders, customers
and other stakeholders by
achieving the highest quality
and best service in our
industry and delivering it
with a culture of excellence.

2025 highlights:

® Opened the W.M. Berry
Innovation Center,
doubling our research &
development space.

e Scaled the use of Al
technologies in facilities to
help achieve productivity
and efficiency goals.

® Doubled team member
participation in our third
Include Summit.

We foster a culture guided by
the ethics of mutual respect,
integrity and honesty. We are
committed to supporting those
values in every aspect of our
business and working lives,
and we promise transparency
and responsiveness when
challenges arise.

2025 highlights:

* Deployed $890 million
to small businesses and
certified businesses owned
and operated by women,
minorities and veterans, our
highest spend on record.

e Earned The Copper Mark
award for responsible
production at four
manufacturing facilities.
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Right

Our neighbors depend on us,
just as we depend on them.
Therefore, we are committed
to improving the quality of
life in the communities in
which we work. At Southwire,
this goes beyond providing
jobs and paying taxes; it
means supporting those in
need with time, talent and
financial resources.

2025 highlights:

® L ogged 30,000+ team
member volunteer hours for
Giving Back.

¢ Contributed and collected
over $200,000 to build a
new home for a veteran
family in need.

We nurture the culture of a
“Southwire family,” and we
work each day to enhance the
lives of our team members
by building a workplace that
is inclusive, supportive and
engaging. Safety and health
are top priorities, and we will
always treat each other with
dignity and respect.

2025 highlights:

e Achieved record team
member safety performance.

e Increased enrollment in
benefits across the Southwire
Total Rewards program.

e Launched Career Compass
to help team members build
their careers.

L

 Well

We recognize that our success
depends on the conscientious
use of the finite resources

of our planet, and we
maintain a deep commitment
to responsible growth

and actively integrating
environmental priorities into
our core operations.

2025 highlights:

e Achieved our 2025
zero carbon energy
(Carbon Zero) goal.

e Conducted energy
assessments for each
manufacturing site.

® Received validation from
the Science Based Targets
initiative for our new
emissions targets.

Green :
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Accelerating Ambition

The Power to Transform lies in Southwire’s commitment to continuous improvement. We develop measurable, time-bound goals mapped to our core
tenets that hold us accountable to realizing our vision of sustainable transformation. We were proud to achieve or exceed our four 2025 sustainability
targets. Building on this progress, we have developed new 2032 targets that represent best-in-class practices and demonstrate our ambition to
accelerate progress in the years to come.

BUILDING WORTH GIVING BACK GROWING GREEN

GOAL: GOAL: GOAL:

Maintain top 5% industry benchmark for inclusion-related Double total community investment (TCI)' to empower 54.8% reduction of Scope 1 and 2 emissions and 30%
engagement score. local communities. reduction of Scope 3 emissions from a 2022 baseline year.
PROGRESS: PROGRESS: PROGRESS:

Achieved top 5% industry benchmark in 2025 with an Achieved a 2% increase from 2024 to 2025. Reduced Scope 1 and 2 emissions by 25%; No reduction in
employee net promoter score (eNPS) Inclusion score of 70. Scope 3 emissions.

DOING RIGHT LIVING WELL

GOAL: GOAL: GOAL:

Maintain global leadership in our Ethics & Achieve and maintain top 5% industry benchmark for eNPS. All plastic packaging to contain at least 30% post-consumer
Compliance program. PROGRESS: recycled (PCR) content.

PROGRESS: Achieved top 5% industry benchmark in 2025 with an PROGRESS:

Maintained our place on the World’s Most Ethical overall eNPS score of 57. 65% of plastic packaging contains at least 30% PCR content.

Companies® list in 2026.

SUSTAINABILITY BECOMES TRANSFORMATIVE WHEN
WE MOVE BEYOND THE EASY WINS AND START TO o
TACKLE REAL COMPLEXITY. . - - : ¢ o0 a

— BURT M. FEALING, EXECUTIVE VICE PRESIDENT, GENERAL COUNSEL & - Learn more about all the ways we powered progress
CHIEF SUSTAINABILITY OFFICER in Southwire’s 2025 Sustainability Report.



https://southwire.com/sustainability

